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KIMBERLEY WORK CAMPS — SEX OFFENDERS 

Question without Notice 499 — Supplementary Information 

MR D.T. REDMAN (Blackwood–Stirling — Minister for Corrective Services) [2.55 pm]: Under standing 
order 82A I provide further information in response to question without notice 499 asked by the member for 
Cockburn on Thursday, 18 August. The member asked about an article in The Kimberley Echo newspaper about 
a prisoner in the Wyndham work camp being spotted fishing at the Wyndham jetty. I was not familiar with the 
circumstances of the situation and I told the member I would seek some details about the operational response 
the department took in this matter. The Department of Corrective Services did not receive any complaints about 
the situation. I understand a member of the public raised concerns directly with the newspaper and did not raise 
them with the department. However, the department has made inquiries and has been able to provide some 
additional information.  

In order to be placed in a work camp a prisoner has to be in minimum security and deemed low risk. They are 
assessed against a number of criteria, including risk to the public, the nature of their offence, the completion of 
treatment programs, psychiatric history, behaviour while in custody and a raft of other measures. All prisoners at 
the work camp were deemed suitable for a work camp placement after being assessed against these criteria. 
Prisoners assessed as suitable for work camp placement are given “unsupervised” status. This means they may 
not always be in physical presence of the prison officer; however, prisoners know that there is a zero-tolerance 
policy and any misbehaviour will have them sent straight back to a prison cell. This demonstrates a level of trust 
in the prisoner and is an important step in their rehabilitation and reintegration into society. By the same token, 
recreational activities like fishing are an important part of the normalisation process and assist with the 
prisoner’s integration back into the community. 

However, while all prisoners were assessed as suitable for a work camp placement at the time of their placement, 
the department’s inquiries did uncover an issue as to whether it was appropriate for one prisoner to be placed 
specifically at the Wyndham work camp. I have asked the department to examine this issue further, and in the 
meantime the prisoner has been removed from the work camp.  
 


